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Who are Copa and Cogeca?

Copa represents 23 million European
farmers and family members and 
Cogeca represents 22 000 European
agricultural cooperatives. 

Copa and Cogeca have a joint 
Secretariat making it one of the biggest
and most active lobby organisations in Brussels.

Mission: ensure a viable, innovative and competitive EU 
agriculture, forestry and agri-food sector.



Who is Geopa-Copa?

 It’s the Employers’ Group of Professional Agricultural Organisations.

 It’s an organisation inside Copa with its own budget and structure.

 Responsable for negotiate social policies at EU level (social partner). 

Members of Geopa-Copa 



Geopa-Copa

One of the priorities for Geopa-Copa: Skills and Training.

Farmers and agricultural workers are one of the categories with
the highest levels of exposure to risks at work. 

Source: 6th European Working Conditions Survey, Eurofound (2016)



Training in EU agriculture (2015)

Since the White Paper on « Growth, competitiveness, and employment » 
(1993), the importance of continuos training is being highlighted.

Data confirms that the acess to training has been increasing, ex.: 
workers reporting paid training by their employers rose from 26% (2005) to 
37% (2015).

Source: 6th European Working Conditions Survey, Eurofound (2016)



Training in EU agriculture (2015)

In particular, agiculture, is one of the sectors with highest proportion of 
using hand tools, machinery and automatic systems.

Source: 6th European Working Conditions Survey, Eurofound (2016)



Training and skills in the forest sector: 
Swedish example - I 

The Forestry Vocational Board (SYN)  

 Is a joint body (of employers organizations, labour unions and NGOs) with the 
task to promote the positive development of practical training 
and work in forestry.

 Goal: secure the supply of sought-after skills and improved 
working environment that leads to long-term productivity in 
forestry. 

 Key activities:

1) Immigration: translation of online courses on topics such as: 
environmental, clearing and planting. In addition, SYN, with the 
help of the Forest Agency has developed a self-assessment tool for 
working in forestry.

2) Course programs: variety of training courses with financial 
support from the Rural Development Program.



Training and skills in the forest sector: 
Swedish example - I 

3) The new secondary school GY11: The local programs councils 
promote the collaboration between schools and business 
with vocational training adapted to the needs of the industry. It 
involves many of the members in the employers’ organizations.

4) Higher vocational education: Post-secondary education 
(polytechnics and other state institutions) is guided by the 
needs of the industry. SYN is establishing courses for young 
adults who want to enter the forest industry, but face lack the 
relevant training.

5) Working environment: SYN initiated a project promoted by 
PREVENT (the Swedish Working Environment Agency) resulting in a film 
and checklist for risk management in forestry. 



Training and skills in the forest sector: 
Swedish example - I 

6) Communication: Employers organizations have a project to attract 
new people and skills to the forest, agriculture and horticulture sectors. 

How?

a) Webpage to guide counselors and parents.

b) Film about the working day in forestry, agriculture 
and horticulture exhibited:

 By “local young industry ambassadors” that will make visits to the 
schools with a Virtual Reality kit. 

 By different social media outlets. 

c) Youtube: well-known Youtubers will spend a day with a young
worker in, for example forestry, and will be given a challenge to be
carried out, filmed and spread in his/her network. 



Training and skills in the forest sector: 
Swedish example - II 

The Programme Safe Forest (Säker Skog), 
was initiated in 2002 by the Federation of Swedish
Farmers, involving also the Swedish Forest Agency, 
the Swedish Work Environment Authority 
and the Swedish University of Agriculture.

The background of Säker Skog was:
• 350 000 forest owners in Sweden
• Approximately 130 000 persons work with chainsaw in the forest
• 5-10 deaths per year
• Approximately 3 000 serious accidents per year



Training and skills in the forest sector: 
Swedish example - II 

The goal is to reduce deaths and accidents in the 
forest sector when using chainsaws via the 
development of training of working techniques 
and work environment with a correspondent 
chain-saw license. 

The A-level certificates the proper technique to cut trees already 
felled, the level B certificates the proper technique to safely cut down a 
tree. 

Other levels are for special work, i.e., working in storm-areas or for 
firemen, etc. 

Most private forest owners’ complete level A and B and at the last 
counting (31/12/2015) over 80 000 licences had been issued. 



Training and skills in the forest sector: 
Swedish example - II 

The Safe Forest Programme allowed : 

 Employers to use the chain-saw licence to 
assure that their work craft has acceptable knowledge;

 The promotion of self-employment and activity in the forest; 

 Reduction and better monitoring of accidents;

 And the recognition by the chainsaw operators (2014 survey) that 
all these work requirements should be mandatory to all chainsaw 
users.



Training and skills in the forest sector: 
Austrian example

Special training programmes and courses:

 Master in forestry

 Biomass & forestry
skilled worker

 Firewood production

 Wooden buildings

 Chain saw – safe handling

 Forestry training 
schools (2 Places)



Austria – special education

o « high school » on forestry (1 in Bruck/Mur)

o University of Natural Resources and Life Sciences, 
Vienna - special programmes (Bachelor & Master) on:

• Forest Sciences

• Wood & Fibre Technology

Forrest Owners

Forrest Workers

∑ = ~180.000 forest
educated persons in 
Austria



Thank you. 


